Resume

Forensics
& The Searchologist

SUMMARY

100 hours of online research has

produced Resume Forensics - a 45 page
report detailing how to find millions of
online resumes and passive candidates for
free. Cost: 795.97

By: The Searchologistis a membership site
3 focused on cuttingedge and exclusive
Im _ :

Stroud resume sourcing tutorials and lead

Jim Stroud has over 10 years of generation strategies for Recruiters.

experience in Recruitment AnnualSubscription $499.95
Research, Competitive
Intelligence and Training. He
has consulted for - such Getboth for $1,000.00
companies as Microsoft, Google,
MCI, Siemens and a host of
startup companies.

p: (404) 9395752
e: jimstroud@jimstroud.com
w: www.JimStroud.com

facebook.com/mrjimstroud

FREE OFF

mIinkedin.com/in/jimstroud INSIDE

Twitter.com/jimstroud



Preparing for the upturn
I

I
It is during times of
irecession that those
\with genuine leadershig
1skills emerge: leaders
1bold enough to take
| decisive steps, so tha}
:their company is best:
1placed to capitalise on
| opportunities when the
reconomy  improvest

1 1
: Source: Management—:
11ssues

When it happens, will you be ready?

As the end of the year loomshave you considered your budget for th
following yeaP Are you realizing that as you make your workfof
decisions, you may very soon need to scale your recruiting effg
accordingly? In this recession, are you equipped to do more with less
you are not planning for the future, the best time to do so is now. Now Y
can get the results ofL00 hours of online researchto learn where to find
the resources you need for quickly building a pipeline of talent in vario
niche industries.
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his 45-pagereport, ‘Resume Forensics Jim Stroud details the following:

Where in the world can | find the most online resumes for free?
Where in the world can | find the most online CVs for free?

Which search engine has the most resumes indexed?

Which search engine had the most industigpecific resumes indexed?

Which search engine delivered the most relevant search results when seeking out re-

sumes?

How many free resumes were collectively indexed on Google, Yahoo and Bing?
Which resume searches worked the best on Google, Yahoo and Bing?

How many passive candidates skilled in Computer Science are online?

Where is the best place to find passive candidates skilled in the most popular computer

languages?

us get easy to follow instructions on how to perform the following:

How to source passive candidates from popular and obscure Social Networks and online

forums.

How to find free resumes on Google

How to find free resumes on Yahoo

How to find free resumes on Bing

How to find free resumes online that most Recruiters overlook

NOTE:Thetutorials have been simplifiedeven further with the addition of several TinyUrls
In other words, after explaining the process of sourcing a particular skillset, a Tinyurl
given so you can view the exact method used to find that results. For example, go to y
browser and type in this web addressittp://tinyurl.com/example229 You will be taken to
an example of how to find CTOs on Google.

COST$795.97

NOTE:This report is only available in printUpon receipt of payment, it will be

shipped to you within 24 hours.



The

Searchologist

The Searchologist is a membership site sharing exclusive, cuttegge resume sourcing and lead generation
strategies for Recruiters. It is updated each week with unique and actionable information that can be applie
immediately towards your Recruiting initiatives. An annual subscription to The Searchologist mestbprsite is
$500.00. As a subscriber to The Searchologist, you get instant access to content that took well &@0 hours to
produce Plus, 100+ hours has been allocated towards producing additional content in 2010 and as an additb
perk, subscribers will receivdree access to webinarsponsored by The Searchologist

Here is a sample of what you can find right now inside The Searchologist:

GOOGLE TUTORIALS

X X X X X X

How to search Google more efficiently
VIDEO: The Recruiters Guide to Google
Google Search Strings for Recruiters Looking For Work

How to find resumes with Google’s new Similar Images app

How to source resumes from a Google Map
How to track confidential resumes with Google

YAHOO TUTORIALS

X
X

How to find free resumes on Yahoo (Part 2)
How to find free resumes on Yahoo (part 1)

SOCIAL MEDIA TUTORIALS

X X X X X X X X

How to generate recruiting leads on Flickr (Part 3)
How to generate recruiting leads on Flickr (Part 2)
How to generate recruiting leads on Flickr (Part 1)
VIDEO: | Tweet Therefore | am

VIDEG- How to recruit with YouTube

How to find leads on Plurk

How to find leads from Blogs (Part 2)

How to find leads from Blogs (Part 1)

BUSINESS DEVELOPMENT ARTICLES

X

X
X
X
X

How to find clients for your recruiting business (part 5)
How to find clients for your recruiting business (part 4)
How to find clients for your recruiting business (part 3)
How to find clients for your recruiting business (part 2)
How to find clients for your recruiting business (part 1)

COST$499.95 Annual Subscription

LEAD GENERATION TUTORIALS

X

X X X X X X X X X X X X

X X X X X X X X X X X X X

How to find the emails of Software Developers inside Computer
Code

How to find Leads From Online Conversations

How to Build a Company Lead List

How to find free resumes on the internet

How to generate leads with a Spelling Bee

How to generate leads from Instant Messenger Part #3
How to generate leads from Instant Messenger Part #2
How to generate leads from Instant Messenger Part #1
How to find free resumes on Scribd

How to Source the best of the best

How to find software engineers by searching patents online
How to find Stayat-home Moms (and Dad’s)

How to find Software Developers by tracking the servers they
use

How to find ColdFusion Developers

How to find USBased Candidates with Bilingual Skills

How to find Linux Geeks

How to find Experts of Any Field On The Internet

How to find free resumes on the internet

How to find passive technical candidates

How to Source Financial Analyst Candidates (Series 7)
How to recruit Latin America

How to Source International Candidates

How to get disinterested candidates to call you back

How to Automate Your Resume Sourcing for $0.00

How to find leads from Online Bookstores

How to source SAS programmers

Download a free sample herenhttp://jimstroud.com/code/the -sourcinggeekcode.pdf



TO ORDER

To purchase :

Offer #1 (Best Value)

x Resume Forensics Report

x Annual Subscription to The Searchologist
Cost: $1,000.00

Offer #2
x Resume Forensics Report
Cost: $795.97

Offer #3
x Annual Subscription to The Searchologist
Cost: $499.95

Contact Jim Stroud via email:

Jim Stroud
jimstroud@jimstroud.com

1. Mention the offer you want to purchase and the

preferred method of payment.

x If you prefer topay via credit card an invoice will
be sent to you via PayPal. PayPal accepts
MasterCard, VISA, American Expressd

Discover.

visa B2 o

PRAISE FOR JIM STROUD

I

1

1“Jim isincredibly knowledgeableand affluent in all walks of sourcing,

i researching, and recruiting. Very Highly Recommended.” MN

I

1“On the one hand he has national reputation as a searcholgist and
:blogger but on the other, his humble demeanor and kindness is a rar
1in our industry.” MB

I

:“Jim is a thought leader in the innovative sourcing process. H
:provides valuable insight through his Blog sharing ideas, introduci
1 other leaders within the recruiting space and always sharing humor
1brighten our day. lhighly recommend Jim's training materialgo
1 enhance your sourcing strategies and building your toolbox.” RB

I

1“Jim Stroud is synonymous with WOW8H

1

:“The Recruitment Industry has many seffroclaimed "recruiting gurus
1and "consultants”, which regurgitate old doctrine and have never liv
lin the recruiting trenches.Jim Stroud is a fresh voicéor the recruiting
1society with trench experience and an eye for the future. F
iunderstanding of market changes, streamlining processes, and c
:containment initiatives are expansive.” CS

1

1“Jim Stroud is not only an exceptional Internet Researchdre has
1been on the cutting edgeof understanding and maximizing talent ne
yworking via the latest 'Social Networking' sites and tools.” JS

1 Jim's curiosity and mental stamina lead him to chart new segment$
1the internet and discover new tools to harvest ever increasing tale
:pools and competitive intelligence for Microsoft. “ RM

1

I“Jim is a tireless researcher an@lways on the lookout for timesaving
itricks for creative sourcingonline. The man definitely knows his sul
1ject...” BL

1

x If you prefer to pay via a check, an invoice will ;“During my 12 year tenure as a recruiter, | have had an opportunity

be emailed to you with further instructions.

1work with some very good professionaldim Stroud would have to b
1at the top of that list Jim is reliable, passionate and productive when
| comes to internet mining.” MJ

|
2. Upon receipt of paymentyour goods will be sent to Youk jim amazes mewith his research. His technique to source candidat

within 24 hours.

x If you purchase Offer #1, instructions on how td
access The Searchologist will be included with

the report being shipped to you.

x If you purchase Offer #2, it will be shipped to

you within 24 hours.

x If you purchase Offer #3, a username and
password will be sent to via email within 24

hours.

|is top notch. He has the drive and passion to take GOOD to GREAT!
I
\“Jim is an expert in the internet researching trade who never ceases
amaze me when sourcing for top quality candidates. His process
mine candidates isexceptional and innovativeNo matter how difficuls
1 the skillset, he is on target with impressive quality.” RM

I

1“Jim is in theupper echelon of talent acquisition professionals AP

|
:“Jim is recognized ane of the nations think tanks in sourcing an
ilead generation “ SS

Click hereto find more Testimonials on Jim Stroud’s Linkedin Profile.



